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MINISTRY OF AGRICULTURE AND FARMERS WELFARE
(Department of Agricultural Research and Education)

(DR. RAJENDRA PRASAD CENTRAL AGRICULTURAL UNIVERSITY)
ORDINANCE

Pusa, the 3rd November, 2018

(Amendment in first Ordinance issued vide Notification No. 82 dated 15.9.2017)

No. 81/DRPCAU (VC).—Whereas the Government of India in the Department of Agricultural Research and
Education on the basis of resolution passed in the 5th meeting of the Board of Management of the University held on
12.09.2018 has approved insertion of the following clauses in the first Ordinance issued vide No. 82 dated 15.9.2017
(Service & Recruitment Rules (Non-Teaching Employees), 2017) in the Dr. Rajendra Prasad Central Agricultural

University, Pusa vide F.No. 5-50/2017-CAU dated October 29, 2018 as under:

Clause No. Before After amendment
amendment
To be | Not provided in | After merger and reallocation the following shall be the positions of administrative, financial and Stenographer
inserted as | the Recruitment | cadres of the University:
Clause No. | Rules Administrative
15 (0) LDC UDC Assistant Section Officer *Assistant *Deputy Total
Registrar Registrar
128 103 80 15 05 04 335
Financial
Jr. Acco- | Sr. Acco- Accoun- Audit Officer/ Assistant Deputy
unts unts Tant Section Officer Comptro- Comptro-
Clerk Clerk ller ller
18 13 13 01+04 13 02 64
Stenographer
Jr. Personal Private Secretary to
Steno- Assistant Secretary vC
grapher
30 25 02 01 58
*Assistant Director Administration does not have any role in the Central University System because the Registrar
is the administrative head. Accordingly 2 posts of Assistant Director Administration are merged with existing 3
posts of Assistant Registrar resulting a total strength of 5 post of Assistant Registrar. Similarly, 1 post each of
Director Administration and Dy. Director Administration is merged with the existing 2 sanctioned post of Deputy
Registrar with total positions of 4. All these Posts carry same work and scale.
To be added | Not provided in | The following shall be inserted in the Service & Recruitment Rules (Non-Teaching Employees), 2017 under the
under the Recruitment | caption Promotion
caption Rules Administrative Cadre Financial Cadre Stenographer Cadre
Promotion Lower Division Clerk Junior Account Clerk

Pay scale 5200-20200
GP 1900 (Pay Matrix 2)
(No. of Posts-128)

Pay scale 5200-20200
GP 2400 (Pay Matrix 4
(No. of Posts-18)

Junior Stenographer
Pay scale 5200-20200
GP 2400 (Pay Matrix 4)

(No. of Posts-30)

Upper Division Clerk
Pay scale 5200-20200
GP 2400 (Pay Matrix 4)
(No. of Posts 103)

Senior Account Clerk
Pay scale 5200-20200
GP 2800(Pay Matrix 5)

(No. of Posts 13)

Personal Assistant

Pay scale 9300-34800

GP 4600 (Pay Matrix 7)
(No. of Posts 25)

Assistant

Pay scale 9300-34800
GP 4200 (Pay Matrix 6)
(No. of Posts-80)

Accountant

Pay scale 9300-34800

GP 4200(Pay Matrix 6)
(No. of Posts-13)

Private Secretary*
Pay Scale 9300-34800

GP 4800 (Pay Matrix 8)
after four years (pay band-3
Rs 15600-39100 +GP 5400
(Pay Matrix 10)

(No. of Posts-02)

Section Officer
Pay scale 9300-34800

GP 4800 (Pay Matrix 8)

Audit officer (1 post)/
Section Officer (4 post)
Pay scale 9300-34800

Secretary to VC
Pay Scale 15600-39100
GP 6600(Pay Matrix 11)
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After four years (pay GP 4800 (Pay Matrix 8) ( No. of Posts-01)
Band-3) Rs 15600-39100 +GP 54(  After four years (pay
Matrix 10) Band-3) Rs 15600-39100 +GP GP
(No. of posts -15) (Pay Matrix 10)
(No. of Posts-05)
Assistant Registrar Assistant Comptroller
Pay scale 15600-39100 Pay Scale 15600-39100 GP
GP 5400 (Pay Matrix 10) 5400(Pay Matrix10)
After 8 years GP 6600 After 8 years GP 6600
(Pay matrix- 11) (Pay matrix 11)
(No. of Posts-05) (No. of posts-13)
Deputy Registrar** Deputy Comptroller**
Pay scale 15600-39100 GP 7600 | Pay Scale 15600-39100 GP7600
(Pay Matrix 12) (Pay Matrix 12 (No.
(No. of Posts-04) of Posts-02)

*The non-functional pay scale of Rs. 15600-39100 (PB-3) +5400 GP shall be admissible to the regular
Private Secretaries of the service on completion of four years of approved service in that grade. The Private]
Secretaries who are granted the non-functional pay scale would continue to remain in Group ‘B’ (Gazetted
and their eligibility for promotion to Principal Private Secretary (Secretary to VC) grade of the service shalll
be reckoned on the basis of total period, spent in both the scales of Private Secretary, counted together.
**The Assistant Registrar and Assistant Comptroller will move to GP 6600/- after
8 years of service and therefore grade of Deputy Registrar and Deputy Comptroller
is GP 7600/-
e The University shall maintain a single seniority for the similar type
of employees posted in the University headquarters as well as in its units.
e New recruitment on the post of Assistant shall be made in the Grade pay
of Rs.4200/- instead of Grade pay of 4600/-
Promotional avenues of Administrative Staff

S. No. Name of the Mode of Recruitment
Post

1 LDC (i) 85% of the vacancy by direct recruitment through open competitive
(RR already examination conducted by the University.
Approved) (i) 10% of the vacancies shall be filled from amongst the Group ‘C’

staff in the grade pay of Rs. 1800 who possess the requisite
qualification and have rendered 3 years regular service in the grade
on the basis of departmental qualifying examination.

(iii) 5% of the vacancies shall be filled on seniority cum-fitness from
Group ‘C’ employees who have three years regular service in the
Grade Pay of Rs. 1800. Persons so promoted will be required to
qualify in a typing test to the extent indicated in Recruitment Rules
of the University within a period of one year from the date of their
appointment as LDC failing which no increment shall be allowed
until he/she has passed the test.

2 UDC 100% by promotion from the Lower Division Clerk having at

least 8 years regular service in the grade on the

recommendations of the Departmental Promotion Committee

3 Assistant (i) 50% by promotion from the UDCs having at least 10 years regular
(RR already service in the grade on the recommendations of the Departmental
Approved) Promotion Committee.

(i) 25% by Limited Departmental Competitive Examination confined
to the UDCs of the University who have completed 6 years regular
service in the grade.

(iii) 25% by direct recruitment on the basis of open competitive
examinations to be conducted by the University.

4 Section Officer 1) 50% by promotion from amongst the Assistant having at least 6

years regular service in the grade.

(i) 50% by way of Limited Departmental Competitive Examination

confined to Assistants, Personal Assistants having not less than five

years regular service in the Grades

5 Assistant Registrar/ | (i) 50% by promotion from amongst the Section Officer on the basis of

seniority and suitability of the post having at least 6 years of
regular service in the grade on the recommendation of DPC.

(i) 25% by deputation

(iii) 25% by direct recruitment

6 Assistant @) 50% by promotion from amongst the Section Officer of financial

Comptroller cadre on the basis of seniority and suitability of the post having at

least 6 years of regular service in the grade on the
recommendation of DPC.

(i)  25% by deputation

(iii)  25% by direct recruitment

7 Deputy Registrar (1) 50% by promotion on the basis of merit with due regard to

seniority from amongst Assistant Registrar who have rendered
not less than 6 years of regular service in the grade.

(ii) 50% by deputation of officers under the Central or State

Government/Universities or Union territories/Direct
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Recruitment.

8 Deputy Comptroller| (i) 50% by promotion on the basis of merit with due regard to
seniority from amongst Assistant Comptroller who have
rendered not less than 6 years of regular service in the grade.

(ii) 50% by deputation of officers under the Central or State
Government/Universities or Union territories/Direct
Recruitment.

9 Jr. Stenographer 100% by direct recruitment through open competitive examination
(RR already conducted by the University
Approved)

10 Personal Assistant | 100% by promotion of Junior Stenographer in the GP of Rs. 2400/-

having completed at least 10 years of regular service in the grade.

11 Private Secretary 100% by promotion of Personal Assistants in the PB-2, Rs.
9300-34800 with GP 4600/- having at least six years of regular
service in the grade on the recommendation of DPC

12 Secretary to VC 100% by promotion on the basis of seniority from amongst
Private Secretaries in the pay band-3 Rs. 15600-39100 + GP
5400 who have rendered not less than 6 years of regular service
in the grade.

13 Junior Accounts 100% by direct recruitment on the basis of open competitive

Clerk examinations to be conducted by the University.

14 Senior Accounts 100% by promotion from amongst the Junior Accounts Clerk
Clerk having at least 5 years regular service in the grade.

15 Accountant (1) 50% by promotion from the Senior Accounts Clerk having at
(RR already least 10 years regular service in the grade on the
approved) recommendations of the Departmental Promotion Committee.

(ii) 25% by Limited Departmental Competitive Examination
confined to the Senior Accounts Clerk of the University who
have completed 6 years regular service in the grade.

(iii) 25% by direct recruitment on the basis of open competitive
examinations to be conducted by the University

16 Audit Officer 100% by promotion on the basis of merit with due regard to
seniority from amongst the Accountant who have rendered not
less than 6 years of regular service in the grade.

The promotional avenues of these posts have been prepared as per rules prevalent in the DoPT. However,

presently there will be no additional financial liability as all of them are in higher grade due to

implementation of MACP.

Appendix-I Posts of which | To be approved for adding in Appendix-I Schedule as sl. No. 7 to 12

Schedule recruitment rules
have already
been approved
1.Assistant 7. Registrar
2.Accountant 8. Comptroller
3.Junior Auditor | 9. Deputy Comptroller, Audit and Accounts
4.Divisional 10. Assistant Comptroller
Accountant 11. Deputy Registrar
5.Jr. 12. Assistant Registrar
Stenographer 13..Junior Accounts Clerk
6.Lower 14.Skilled Sporting statf
Division Clerk (Details Recruitment Rules are enclosed below

RECRUITMENT RULES FOR THE POST OF REGISTRAR

1 Name of Post

Registrar

2 Classification

Group ‘A’

3 Pay Band & Grade Pay

Pay Scale: Level 14 of 7" CPC

4 The candidates must not have attained the age of 58 years as on the closing date of
Age Limit for direct recruits the application.
5 Educational and other qualifications required for direct Essential Qualification

recruits

i) Doctorate degree in any branch of Agricultural /Horticultural/Animal Sciences/
Basic Science/ Community science/Agricultural Engineering from a recognized
University.

ii) A minimum of 15 years of experience in teaching/ research of which at least 5
years should be as Professor/ Principal Scientist in the pay band-4 of Rs 37400-
67000 with grade pay of Rs 10000/-

iii) Outstanding contributions in teaching/research as evidenced by published
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papers in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in agricultural education/research.

Other terms and conditions

(a)The tenure will be five years and incumbent will be eligible for reappointment.
The tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.

(b) The incumbent will superannuate on attaining 60 years age.

6 Whether age and educational qualifications prescribed | N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.
9 In case of recruitment by promotion/ deputation/ | N A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF COMPTROLLER
1 : :
Name of Post Comptroller
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 12 of 7" CPC
4 Age Limit for direct recruits . . .
The candidates must not have attained the age of 58 years as on the closing date of
the application.
5 Educational and other qualifications required for direct Essential Qualification
recruits
1. Master’s Degree in any discipline with at least 55% of the marks or its
equivalent grade of B in UGC seven- point scale.
2. A minimum of 15 years of appropriate experience of financial
management of which 3 years as Deputy Comptroller/ Deputy Finance
Officer or an equivalent post of a University/ affiliated College/ Public
Sector Undertaking/ Autonomous Organization/ Multinational
Organization /Government. OR with an overall service of 15 years
including 10 years in post of Assistant Finance Officer/ Assistant
Comptroller.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) The incumbent will superannuate on attaining 60 years age.
6 Whether age and educational qualifications prescribed N. A
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or Direct Recruitment
by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.
9 In case of recruitment by promotion/ deputation/ The Comptroller may be appointed on deputation for a specific period not
absorption, grades from which promotion/ deputation/ exceeding five years
absorption to be made In case of a person being appointed as Comptroller on deputation, his tenure,
emoluments and other terms of service shall be according to the standard of
deputation.
10 Composition of Selection Committee for direct As per clause 18(2) of the First Statutes of the University.

recruitment
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RECRUITMENT RULES FOR THE POST OF DEPUTY COMPTROLLER, AUDIT AND ACCOUNTS

1 Name of Post Deputy Comptroller, Audit and Accounts
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. Rs.15600-39100 (Grade Pay Rs.7,600/-) (Pay Matrix 12)
4 Age Limit for direct recruits Preferably below 50 years (Relaxable as per DoPT Rules)
5 | Educational and other qualifications required for direct (i) Minimum Qualifications: a. Master’s Degree with at least 55% of the
recruits marks or its equivalent grade of B in the UGC seven-point scale from a
recognized University/Institution.
(i1) Nine years of experience in educational administration in a recognized
Deemed University/University. OR
Comparable experience in research establishment and / or other institutions of
higher education. OR
5 years of administrative experience as Assistant Comptroller/Assistant Finance
Officer or in an equivalent post.
Desirable
(i) Relevant  administrative  experience  in an  office in
academic/examinations/Finance Accounts/
procurement/Audit/Budget in Central/State Govt. /Public Sector
Undertakings.
(ii) Knowledge of Information & Communication.
6 Whether age and educational qualifications prescribed for | Not Applicable
direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 Method of rpcruitment: whether by direct recrui_tment or | 50% by promotion and 50% by Deputation/Direct Recruitment.
by pr?motl?nh or ‘b‘y ge})fgltlatl;otr)l /( babs‘orptul)lnd ‘and Academic Score — 100 marks
percentage of the posts to be filled by various methods. Interview — 100 marks
9 In case of recruitment by promotion/ deputation/ Promotion
absorption, grades from which promotion/ deputation/ | From Assistant Comptroller or equivalent with minimum 6 years of regular service
absorption to be made in the category of Assistant Comptroller.
Deputation
A person having analogues post on regular basis or at least six years experience as
Assistant Comptroller/Assistant Finance Officer or equivalent in the pay band of
Rs. 15600-39100 with GP of Rs. 5400/6600
10 | Composition of Selection Committee for direct [ As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
RECRUITMENT RULES FOR THE POST OF ASSISTANT COMPTROLLER
1 Name of Post Assistant Comptroller
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. Rs.15600-39100 (Grade Pay Rs.5400/-) (Pay Matrix 10)
After completing 8 years of service in this pay band he will move to the grade pay of
6600 within the same pay band but continue to be designated as Assistant Registrar.
4 Age Limit for direct recruits Not more than 40 years (Relaxable as per DoPT Rules)
5 Educational and other qualifications required for direct (i) A Master’s degree from a recognized University with at least 55% of the
recruits marks or its equivalent grade of B in the UGC seven point scale.
(i) At least three years of relevant administrative experience in an office in
Finance & Accounts/procurement/Audit/Budget/Human Resource
Management in Central/State Govt. /Public Sector Undertakings.
Desirable
Good knowledge of Information & Communication.
6 Whether age and educational qualifications prescribed Promotion: -No
for direct recruits will apply in the case of promotion
7 Period of probation, if any 02 Years for direct recruitment
8 Method of recruitment: whether by direct recruitment or | 30% by promotion, 25% by Deputation and 25% by Direct Recruitment.

by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.

Marks of Academic Qualification

0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks) + 5 x no. of years of experience in Govt./ Quasi Govt./PSU (Max. 25).

(Total - 75 Marks.)

Written Examination
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G. K. - 50
Language - 100
Subject Matter - 100
Interview - 100 Marks

Total Score — 25% of Academic score + 50% of Written + 25% interview.

9 In case of recruitment by promotion/ deputation/ | Promotion:- From Section Officer or equivalent with at least six years of regular
absorption, grades from which promotion/ deputation/ service in the category of Section Officer.
absorption to be made Deputation: A person having analogues post on regular basis or at least six years
experience as Section Officer or equivalent in the pay band of Rs. 9300-34800 with
grade pay of Rs. 4800 in central/State Govt. or PSUs
10 | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
RECRUITMENT RULES FOR THE POST OF DEPUTY REGISTRAR
1 Name of Post Deputy Registrar
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. Rs.15600-39100 (Grade Pay Rs.7,600/-) (Pay Matrix 12)
4 Age Limit for direct recruits Preferably below 50 years (Relaxable as per DoPT Rules)
5 Educational and other qualifications required for direct | Minimum Qualifications: a. Master’s Degree with at least 55% of the marks or its
recruits equivalent grade of B in the UGC seven-point scale from a recognized
University/Institution.
b. Nine years of experience in educational administration in a recognized Deemed
University/University OR
Comparable experience in research establishment and / or other institutions of
higher education. OR
5 years of administrative experience as Assistant Registrar or in an equivalent post.
Desirable — Degree in Agriculture and knowledge of Computer.
6 Whether age and educational qualifications prescribed for | Not Applicable
direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years
8 | Method of recruitment: whether by direct recruitment or | 30% by promotion and 50% by Deputation/Direct Recruitment.
by promotion or by deputation / absorption and | Academic Score — 100 marks
percentage of the posts to be filled by various methods. Interview — 100 marks
9 In case of recruitment by promotion/ deputation/ | Promotion from Assistant Registrar with minimum 3 years experience or
absorption, grades from which promotion/ deputation/ | deputation from analogous posts/Under Secretary post in the grade pay of Rs.
absorption to be made 6600/- having experience for a minimum period of three years.
10 | Composition of Selection Committee for direct | As per Section 18(1 &2) of the Schedule of the Dr. Rajendra Prasad Central
recruitment Agricultural University Act, 2016 and as amended from time to time.
RECRUITMENT RULES FOR THE POST OF ASSISTANT REGISTRAR
1 Name of Post Assistant Registrar
2 Classification Group ‘A’
3 Pay Band & Grade Pay Rs. Rs.15600-39100 (Grade Pay Rs.5400/-) (Pay Matrix 10)
After completing 8 years of service in this pay band he will move to the grade pay
of 6600 within the same pay band but continue to be designated as Assistant
Registrar.
4 Age Limit for direct recruits Not more than 40 years (Relaxable as per DoPT Rules)
Educational and other qualifications required for direct (i) A Master’s degree from a recognized University with at least 55% of
recruits the marks or its equivalent grade of B in the UGC seven point scale.
(i1) At least three years of relevant administrative experience in an office in
academic/examinations/Finance & Accounts/ procurement/Human
Resource Management in Central/State Govt. /Public Sector
Undertakings.
Desirable
Good knowledge of Information & Communication.
6 Whether age and educational qualifications prescribed for Promotion: Age-No
direct recruits will apply in the case of promotes
7 Period of probation, if any 02 Years for direct recruitment
8 Method of recruitment: whether by direct recruitment or | 50% by promotion, 25% by Deputation and 25% by Direct Recruitment.

by promotion or by deputation / absorption and

Marks of Academic Qualification
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percentage of the posts to be filled by various methods.

0.10 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks in percent) +
0.25 x Graduate Marks (Marks in percent) + 10 Marks for PG degree (max. 50
marks) + 5 x no. of years of experience in Govt./ Quasi Govt./PSU (Max. 25).
(Total - 75 Marks.)

Written Examination

G. K. - 50
Language - 100
Subject Matter - 100
Interview - 100 Marks

Total Score — 25% of Academic score + 50% of Written + 25% interview.

9 In case of recruitment by promotion/ deputation/ | Promotion:- From Section Officer or equivalent with at least six years of regular
absorption, grades from which promotion/ deputation/ | Service in the category of Section Officer.
absorption to be made Deputation: A person having analogues post on regular basis or at least six years
experience as Section Officer or equivalent in the pay band of Rs. 9300-34800 with
grade pay of Rs. 4800 in central/State Govt. or PSUs
10 | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
RECRUITMENT RULES FOR THE POST OF JUNIOR ACCOUNTS CLERK
1 | Name of Post Junior Accounts Clerk
2 | Classification Group ‘B’
3 | Pay Band & Grade Pay Rs. 5,200-20,200 + Grade Pay Rs. 2400/- (Pay matrix-4)
4 | Age Limit for direct recruits 30 years (Relaxable as per DoPT Rules)
5 | Educational and other qualifications required for direct | Essential:
TecTuits i Intermediate from any University
ii. Knowledge of Computer Application.
6 | Whether age and educational qualifications prescribed | No
for direct recruits will apply in the case of promotes
7 | Period of probation, if any Two years
8 | Method of recruitment: whether by direct recruitment or | 100% by direct recruitment
by promotion or by deputation / absorption and | written :
percentage of the posts to be filled by various methods. .
1. Aptitude test - 100
2. General Knowledge - 50
3. Language (Hindi/English) - 100
4. Computer Proficiency Test (Qualifying) -
The candidate must obtain at least 50% marks in qualifying test.
No interview as per Government of India direction.
Selection will be made on grand total marks in 250 (100 + 50 + 100).
Syllabus will be of Intermediate level.
9 | In case of recruitment by promotion/ deputation/ | Deputation: Officers holding analogous posts on regular basis in the Central/ State
absorption, grades from which promotion/ deputation/ | Government, Universities and other autonomous organizations.
absorption to be made
10 | Composition of Selection Committee for direct | As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment
RECRUITMENT RULES FOR THE POST OF SSS
1 Name of Post Skilled Supporting Staff
2 Classification Group ‘C’
3 Pay Band & Grade Pay Rs. 5200-20200 (PB-1) + Grade Pay Rs. 1800/- (Pay matrix-1)
4 18 to 27 Years
(Relaxation of upper age shall be allowed to SC/ST/OBC/PwD/Ex-serviceman as
per order of the Govt. of India}
Note-Age relaxation will be for persons who have worked in University either a
Age Limit for direct recruits casual labour or contractual worker for a period for which they had been engaged.
5 Educational and other qualifications required for direct | Essential:

recruits

i.  Matriculation or equivalent from recognized Board
ii.  Knowledge of cycle driving.
iii.  Physically fit. (Qualifying physical test:
(a) Walk for 5 KM in 30 minutes
(b) Preparation of a research plot( 5x5 m) in one hour
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6 Whether age and educational qualifications prescribed No
for direct recruits will apply in the case of promotes
7 Period of probation, if any 02 years
8 Method of recruitment: whether by direct recruitment or Direct re‘cruitment
) ) ) Academic
by promotion or by deputation / absorption and | (025 x High School marks+10 marks for +2 qualification with maximum 25
percentage of the posts to be filled by various methods. marks)+ 3 marks for each completed year of experience with maximum of 25
marks.
Written :
1. Arithmetic test 100
2. General Knowledge 50
3. Language (Hindi) 100
No interview as per Government of India direction.
Selection will be made on grand total marks on grand total marks in 300
(50+100+ 50 + 100).
Syllabus will be of Metric level.
9 In case of recruitment by promotion/ deputation/ | NOtapplicable
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct As per Recruitment Rules (Non-Teaching Employees), 2016 — Appendix-1
recruitment

Now, therefore, in exercise of the powers conferred by the clause 39 of the First Statutes of the Dr. Rajendra
Prasad Central Agricultural University and with the previous approval of the Central Government as aforesaid, I, the
Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby notify the insertion in the
First Ordinance (Service & Recruitment Rules (Non-Teaching Employees), 2017) as above.
R. C. SRIVASTAVA, Vice-Chancellor

[ADVT.-III/4/Exty./533/18]
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ORDINANCE

Pusa, the 11th January, 2019
(Insertion in first Ordinance issued vide Notification No. 81 dated 15.9.2017)
No. 112/RPCAU (VC).—Whereas the Government of India in the Department of Agricultural Research and
Education on the basis of resolution passed in the 5th meeting of the Board of Management of the University held on
12.09.2018 has approved insertion of Recruitment Rules of the under mentioned statutory posts in Appendix-2 Schedule

of the Service & Recruitment Rules (Teaching Employees), 2017 in the first Ordinance issued vide No. 81 dated
15.9.2017 of the Dr. Rajendra Prasad Central Agricultural University, Pusa vide F.No 5--61/2018-CAU dated December

29, 2018 as under:

Clause no. Before amendment After amendment
Appendix-2 | Posts of which recruitment rules | Recruitment Rules of the following statutory posts to be
Schedule have already been approved inserted in Appendix-2 Schedule

1 Director, SRI

2. Director, Students Welfare
3. Professor

4. Associate Professor

5. Assistant Professor

1. Dean, College of Agriculture/Dean Post-Graduate
College of Agriculture
Dean, College of Animal Sciences
Dean, College of Agricultural Engineering
Dean, College of Basic Sciences & Humanities
Dean, College of Horticulture & Forestry
Dean, College of Fisheries
Dean, College of Community Science
Director, School of Agri-Business & Rural
Management

9. Director of Education

10. Director of Extension Education

11. Director of Research

12. University Librarian
Detail Recruitment Rules for the above posts are attached at
Annexure-I

NN R LN

Now, therefore, in exercise of the powers conferred by the clause 39 of the First Statutes of the Dr. Rajendra
Prasad Central Agricultural University and with the previous approval of the Central Government as aforesaid, I, the
Vice-Chancellor of the Dr. Rajendra Prasad Central Agricultural University, Pusa, do hereby notify the insertion in the
First Ordinance (Service & Recruitment Rules (Teaching Employees), 2017) as above.

R. C. SRIVASTAVA, Vice-Chancellor
[ADVT.-1II/4/Exty./533/18]
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ANNEXURE-I

RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OF AGRICULTURE/DEAN. POST-

GRADUATE COLLEGE OF AGRICULTURE

1 Name of Post Dean, College of Agriculture/Dean, Post Graduate College of Agriculture
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 The candidates must not have attained the age of 63 years as on the closing date of
Age Limit for direct recruits the application. (Relaxable as per DoPT Rules)
5 Educational and other qualifications required for direct | gesential Qualification
recruits
i) Doctorate degree in any branch of agricultural sciences from a recognized
University.
ii) A minimum of 15 years of experience in teaching/ research/extension
education of which at least 5 years should be as Professor/ Principal Scientist in
the pay band-4 of Rs 37400-67000 with grade pay of Rs 10000/-
iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in Agricultural teaching and research.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential accommodation
¢) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed | N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | The score card used for screening will be same as used by ASRB for the post of
by promotion or by deputation / absorption and | Director of ICAR Institutes.
percentage of the posts to be filled by various methods. The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | A,
absorption, grades from which promotion/ deputation/
absorption to be made
10 Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OF ANIMAL SCIENCES
1| Name of Post Dean, College of Animal Sciences
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 e . . The candidates must not have attained the age of 63 years as on the closing date of
Age Limit for direct recruits the application.
5 Educational and other qualifications required for direct Essential Qualification

recruits

i) Doctorate degree in any branch of Animal Sciences/Veterinary or Animal
Husbandry/ Dairy Science/ Technology/Fisheries, from a recognized University

ii) A minimum of 15 years of experience in teaching/ research/extension education
of which at least 5 years should be as Professor/ Principal Scientist in the pay band-
4 of Rs 37400-67000 with grade pay of Rs 10000/-

iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:

i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
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ii) Familiarity with latest advances in Animal Sciences teaching and research.
Other term and conditions

(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.

(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.

6 Whether age and educational qualifications prescribed [ N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by depl}tatlon / .absorptlon and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. Director of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment

RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OFAGRICULTURAL ENGINEERING

Name of Post

Dean, College of Agricultural Engineering

1
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
The candidates must not have attained the age of 63 years as on the closing date of
4 Age Limit for direct recruits the application.
5 Educational and other qualifications required for direct Essential Qualification
recruits i) Doctorate degree in any branch of Agricultural Engineering or related engineering
disciplines from IIT, NIT, Central/State or other reputed national Agricultural
University or Central University having agriculture faculty.
ii) A minimum of 15 years of experience in teaching/ research/extension education
of which at least 5 years should be as Professor/ Principal Scientist in the pay band-4
of Rs 37400-67000 with grade pay of Rs 10000/-
(iii) Outstanding contributions in teaching/research as evidenced by published papers
in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in Agricultural Engineering teaching and
research.
Other term and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed | N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by depu?atlon / a‘.bsorptlon and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. Director of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.

recruitment
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RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OF BASIC SCIENCES & HUMANITIES

Name of Post

Dean, College of Basic Sciences & Humanities

1
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 The candidates must not have attained the age of 63 years as on the closing
Age Limit for direct recruits date of the application.
5 Educational and other qualifications required for direct recruits Essential Qualiﬁcatiop . . .
i) Doctorate degree in any branch of agricultural/ Basic sciences or
humanities from a recognized University.
ii) A minimum of 15 years of experience in teaching/ research/extension
education of which at least 5 years should be as Professor/ Principal Scientist
in the pay band-4 of Rs 37400-67000 with grade pay of Rs 10000/-
iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in Agricultural/ Basic Science/Humanities
teaching and research.
Other term and conditions
(a)The tenure will be five years and incumbent will be eligible for
reappointment. However, tenure can be curtailed by Board of Management
in view of gross misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential
accommodation.
(c) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed for | N. A.
direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 | Method of recruitment: whether by direct recruitment or by | Direct Recruitment . .
promotion or by deputation / absorption and percentage of the The score card used for screening will be same as used by ASRB for the post
posts to be filled by various methods. of Director °ff ICAR Instltptes. . . . . .
The academic score obtained will be given 60% weightage and interview
40% weightage
9 In case of recruitment by promotion/ deputation/ absorption, | N.A.
grades from which promotion/ deputation/ absorption to be
made
10 | Composition of Selection Committee for direct recruitment As per clause 18(2) of the First Statutes of the University.
RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OF HORTICULTURE & FORESTRY
1| Name of Post Dean, College of Horticulture & Forestry
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 The candidates must not have attained the age of 63 years as on the closing date of
Age Limit for direct recruits the application.
5 Educational and other qualifications required for direct Essential Qualification

recruits

i) Doctorate degree in any branch of Agricultural/Horticulture/Forestry Science
from a recognized University.

ii) A minimum of 15 years of experience in teaching/ research/extension education
of which at least 5 years should be as Professor/ Principal Scientist in the pay band-
4 of Rs 37400-67000 with grade pay of Rs 10000/-

iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:

i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.

ii) Familiarity with latest advances in Agricultural/Horticultural/Forestry teaching
and research

Other terms and conditions

(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
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misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.

6 Whether age and educational qualifications prescribed | N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. Director of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ [ N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OF FISHERIES
1 Name of Post Dean, College of Fisheries
2 | Classification Group “A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
L . . The candidates must not have attained the age of 63 years as on the closing date of the
4 | Age Limit for direct recruit
ge Limit for direct recruits application.
5 Educational and other qualifications required for direct Essential . . . . . .
recruits i) Doctoral degree in any branch of Fisheries Science i.e. Aquaculture/ Fish Resource
Management/ Fish Genetics & Breeding/ Fish Nutrition/ Fish Health/ Fish Pathology/
Fish Biotechnology/ Fish Biochemistry & Physiology/ Aquatic Environment
Management/Fish & Fishery Sciences.
ii) A minimum of 15 years of experience in teaching/ research/extension education of
which at least 5 years should be as Professor/ Principal Scientist in the pay band-4 of
Rs 37400-67000 with grade pay of Rs 10000/-
iii) Outstanding contributions in teaching/research as evidenced by published papers
in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of Division/
Regional Station of an ICAR institute.
ii) Familiarity with latest advances in Fisheries Sciences teaching/research.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed | N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment | Direct Recruitment
or by promotion or by deputation / absorption and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. | pirector of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF DEAN, COLLEGE OF COMMUNITY SCIENCE
1 Name of Post Dean, College of Community Science
2 Classification Group ‘A’
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Pay Band & Grade Pay

Pay Scale: Level 14 of 7" CPC

Age Limit for direct recruits

The candidates must not have attained the age of 63 years as on the closing date
of the application.

Educational and other qualifications required for direct
recruits

Essential

i) Doctorate degree in any branch of Community Science (Home Science) ie.,
Food and Nutrition, Human Development and Family Studies, Human Resource
Management, Clothing and Textile, Home Science Extension including relevant
basic sciences.

ii) A minimum of 15 years of experience in teaching/ research/extension
education of which at least 5 years should be as Professor/ Principal Scientist in
the pay band-4 of Rs 37400-67000 with grade pay of Rs 10000/-

iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:

i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.

ii) Familiarity with latest advances in Community Science (Home Science)
teaching and research.

Other terms and conditions

(a)The tenure will be five years and incumbent will be eligible for
reappointment. However, tenure can be curtailed by Board of Management in
view of gross misconduct/dereliction of duty.

(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.

Whether age and educational qualifications prescribed for
direct recruits will apply in the case of promotes

N. A.

Period of probation, if any

Two years

Method of recruitment: whether by direct recruitment or by
promotion or by deputation / absorption and percentage of
the posts to be filled by various methods.

Direct Recruitment

The score card used for screening will be same as used by ASRB for the post of
Director of ICAR Institutes.

The academic score obtained will be given 60% weightage and interview 40%
weightage

In case of recruitment by promotion/ deputation/ absorption,
grades from which promotion/ deputation/ absorption to be
made

N.A.

10

Composition of Selection Committee for direct recruitment

As per clause 18(2) of the First Statutes of the University.

RECRUITMENT RULES FOR THE POST OF DIRECTOR, SCHOOL OF AGRI BUSINESS AND RURAL

MANAGEMENT

1 Name of Post Director, School of Agri-Business & Rural Management

2 Classification Group ‘A’

3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC

4 A L. . . The candidates must not have attained the age of 63 years as on the closing date of

ge Limit for direct recruits the application.
5 Educational and other qualifications required for direct i) Doctorate degree in any branch of Management from a recognized University/
recruits Institute.

ii) A minimum of 15 years of experience in teaching/ research in a reputed
Management Institute of which at least 5 years should be as Professor/ Principal
Scientist in the pay band-4 of Rs 37400-67000 with grade pay of Rs 10000/-
iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in teaching/research in Management with
specific reference to Agri Business Management/Rural Management.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) The incumbent will superannuate on attaining 65 years age.

6 Whether age and educational qualifications prescribed | N. A.

for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
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by promotion or by deputation / absorption and
percentage of the posts to be filled by various methods.

The score card used for screening will be same as used by ASRB for the post of
Director of ICAR Institutes.

The academic score obtained will be given 60% weightage and interview 40%
weightage

9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF DIRECTOR OF EDUCATION
1 Name of Post Director of Education
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 o . . The candidates must not have attained the age of 63 years as on the closing date of
Age Limit for direct recruits the application.
5 Educational and other qualifications required for direct Essential Qualification . . . .
recruits i) Doctorate degree in any branch of Agricultural/Horticultural/Animal
Sciences/Basic Science/Community Science/Agricultural Engineering from a
recognized University.
ii) A minimum of 15 years of experience in teaching and research of which at least
5 years should be as Professor/ Principal Scientist in the pay band-4 of Rs 37400-
67000 with grade pay of Rs 10000/-
iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in Agricultural education/teaching/research.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed [ N. A.
for direct recruits will apply in the case of promotes.
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by depl}tatlon / .absorptlon and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. Director of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF DIRECTOR OF EXTENSION EDUCATION
1 Name of Post Director of Extension Education
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 o . . The candidates must not have attained the age of 63 years as on the closing date of
Age Limit for direct recruits the application.
5 Educational and other qualifications required for direct i) i) Doctorate degree in any branch of Agricultural Science/ Agricultural

recruits

Engineering/ Fisheries/ Veterinary Science/Animal Sciences/Dairy Science from a
recognized University.

ii) A minimum of 15 years of experience in teaching/ research/extension of which
at least 5 years should be as Professor/ Principal Scientist in the pay band-4 of Rs
37400-67000 with grade pay of Rs 10000/-

iii) Outstanding contributions in agril. extension/ research/teaching as evidenced by
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published papers in professional National/ International journals of repute/ books
etc.

Desirable:

i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.

ii) Familiarity with latest advances in Agricultural extension education/research.
Other terms and conditions

(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.

(b) He/she shall be entitled for rent free unfurnished residential accommodation.

(c) The incumbent will superannuate on attaining 65 years age.

6 Whether age and educational quail-fications prescribed [ N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. Director of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
recruitment
RECRUITMENT RULES FOR THE POST OF DIRECTOR OF RESEARCH
1 Name of Post Director of Research
2 Classification Group ‘A’
3 | Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
4 L. . . The candidates must not have attained the age of 63 years as on the closing date of
Age Limit for direct recruits the application.
5 | Educational and other qualifications required for direct Essential Qualification ] )
recruits i) Doctorate degree in any branch of Agricultural/Horticultural/ Forestry
/Dairy/Animal  Sciences/Basic ~ Science/Community  Science/  Agricultural
Engineering from a recognized University.
ii) A minimum of 15 years of experience in teaching/research of which at least 5
years should be as Professor/ Principal Scientist in the pay band-4 of Rs 37400-
67000 with grade pay of Rs 10000/-
iii) Outstanding contributions in teaching/research as evidenced by published
papers in professional National/ International journals of repute/ books etc.
Desirable:
i) Administrative experience as Head of Department of University/ Head of
Division/ Regional Station of an ICAR institute.
ii) Familiarity with latest advances in agricultural teaching/research.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) He/she shall be entitled for rent free unfurnished residential accommodation.
(c) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed [ N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment or | Direct Recruitment
by promotion or by deputation / absorption and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. Director of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.

recruitment
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RECRUITMENT RULES FOR THE POST OF UNIVERSITY LIBRARIAN

University Librarian

1 Name of Post
2 Classification Group “A’
R th
3 Pay Band & Grade Pay Pay Scale: Level 14 of 7" CPC
L . . The candidates must not have attained the age of 63 years as on the closing date of the
4 | Age Limit for direct recruits i
ge Limit for direct recruits application.
5 | Educational and other qualifications required for direct | Essential L ) ) . )
recruits i) Doctorate degree in Library Science/Information Science/ Documentation.
ii) A minimum of 15 years experience in University Library or National Research
Institute out of which, at least five years should be in grade pay of Rs. 7,600/- or
equivalent or eight years in grade pay of Rs. 6,600/- or equivalent.
iii) Evidence of innovative library services and organization of published work.
iv) Knowledge of Hindi/Sanskrit up to Matric level
Note: If the candidate is otherwise found suitable, the qualification concerning
knowledge of Hindi/Sanskrit up to Matric level is relaxable. Such candidate will,
however, have to pass the Matriculation level examination in Hindi/Sanskrit within a
year.
Other terms and conditions
(a)The tenure will be five years and incumbent will be eligible for reappointment.
However, tenure can be curtailed by Board of Management in view of gross
misconduct/dereliction of duty.
(b) The incumbent will superannuate on attaining 65 years age.
6 Whether age and educational qualifications prescribed | N. A.
for direct recruits will apply in the case of promotes
7 Period of probation, if any Two years
8 Method of recruitment: whether by direct recruitment | Direct Recruitment
or by promotion or by deputation / absorption and | The score card used for screening will be same as used by ASRB for the post of
percentage of the posts to be filled by various methods. | Dpirector of ICAR Institutes.
The academic score obtained will be given 60% weightage and interview 40%
weightage
9 In case of recruitment by promotion/ deputation/ | N.A.
absorption, grades from which promotion/ deputation/
absorption to be made
10 | Composition of Selection Committee for direct | As per clause 18(2) of the First Statutes of the University.
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